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Our Vision  

That the Genesee County Medical Society maintain its position as the premier medical society by advocating on behalf of its 
physician members and patients.  

Our Mission  

The mission of the Genesee County Medical Society is leadership, advocacy, education, and service on behalf of its members and 
their patients.  

_____________________________________________________________________________________________ 

  PLEASE NOTE  

The GCMS Nominating Committee seeks input from members for nominations for the GCMS Presidential Citation for Lifetime 
Community Service. The Committee would like to be made aware of candidates for consideration.  

By subscription $60 per year. Member subscription included with Society dues. Contributions to  
THE BULLETIN are always welcome. Forward news extracts or material of interest to the staff before the 5th of the month. All 

statements or comments in THE BULLETIN are the statements or opinions of the writers and are not    necessarily the opinion of 
the Genesee County Medical Society  
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PRESIDENT’S MESSAGE   

 

 

Are you wondering when to get your flu shot? The best time is  

before influenza (flu) starts circulating widely. For most people, 

September or  October is ideal for protection through the whole 

flu season, as the immune response from the vaccine wanes over 

time. And while changes and  restrictions due to COVID-19 may make getting a flu vaccine 

less convenient for some this year, the pandemic makes it more important than ever. 

Measures that help protect us against COVID-19 — such as distancing, wearing face      

coverings, and washing hands often — may also decrease the spread of flu. Yet it’s more  

important than ever to get vaccinated. The COVID-19 pandemic has caused shortages of 

hospital beds, ICU beds, and ventilators even outside of the flu season. During flu season, 

when both the flu and COVID19 will be circulating, hospitals may again face shortages,    

limiting their ability to care for people who are seriously ill with the flu, COVID-19, or both. 

The CDC emphasizes how important it is for as many people as possible to get the flu     

vaccine this year and issued guidelines for minimizing COVID-19 risks while doing so. 

Healthcare facilities are taking measures to reduce risk, such as symptom screening,     

spacing of  appointments, and enforcing social distancing and mask-wearing. Please        

encourage all of your patients, school children and  families to get Flu shots well in advance.  

Qazi Azher , MD 

Flu Vaccination!!  

The pandemic makes it more important than ever!!  

http://www.gcms.org
http://gcms.org/
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Virtual  

President’s Ball 

November 7, 2020 

http://www.gcms.org
http://www.hoffshealthybooks.com/
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September 22, 2020 

Board of Directors  

6:00 pm, Zoom 

 

October 5, 2020 

Legislative Liaison Committee 

8:00 am, Zoom 

 

October 13, 2020  

Practice Managers 

8:00 am, Zoom 

 

October 21, 2020 

GCMS Community and Environmental  Health Comm. 

12:30 pm, Zoom 

 

October 27, 2020 

Board of Directors 

6:00 pm, Zoom 

http://www.gcms.org
http://wachler.com/
http://www.wachler.com/
http://gcms.org/
https://www.potterandroose.com/
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As seasons change in our neighborhoods, staff changes at Genesee County Medical    
Society are in the air too.  Please join us in saying farewell to Angie Kemppainen as The 
Executive director of Genesee County Medical Society.  There have been many tasks that 
she has poured her time into through her duration with us. We want to thank her for the 
extraordinary efforts, her pleasant demeanor, and steady business sense.  We wish her 
well on her future endeavors  and  safety during these uncertain times.   

 

Even though Angie was wearing many hats during her employment with us as Executive 
Director, she was always task oriented and she fulfilled all of the requirements warranted 
by the GCMS. 

 

Her friendly smile with enormous knowledge with association activities, she easily sailed 
through the muddy waters  in many occasions. Since she had good relationship  with the 
MSMS, that  gave us a tremendous advantage in following through easily between the two 
organizations. 

 

Having a director like Angie as the best part of GCMS, it is hard to say goodbye and is  
really saddening to lose a leader like her.  May God Bless her with a very happy life and 
we thank her for everything that she has provided to GCMS,  in this journey, especially to 
me. 

 

 

Edward Christy MD  

Past Present, GCMS  

Farewell to Executive Director       

Angie Kemppainen 

http://www.gcms.org
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Beware of Coronavirus Related Employment Litigation 

 By: Nancy K Chinonis, Employment Attorney at Cline, Cline & Griffin, PC  

 

The coronavirus pandemic has opened the door to several novel employment issues and has added a twist to 

some common employment scenarios, which could result in litigation if employers don't keep up with evolving 

guidelines and executive orders relating to Covid-19.  

Due to the pandemic, many employers are dealing for the first time with reductions in force, furloughs, changes 

in the scheduling of employees, and remote work. You should consult with your employment attorney before 

making any significant changes that affect your employees to ensure that the changes are in compliance with 

state and federal law, and do not have a discriminatory effect. 

During this pandemic, many employment lawsuits look like typical workplace disputes with additional claims of 

Covid-19 retaliation or discrimination. It is expected that litigation regarding claims of discrimination, wage and 

hour claims, whistleblower claims, and claims of retaliation for asserting various Covid-19 protections will      

increase as this pandemic continues.  

It is likely that many employees will allege that they were not properly provided paid sick leave or paid family 

leave pursuant to the Families First Coronavirus Response Act. These claims maybe made by employees who 

have received a Covid-19 diagnosis, have been instructed to quarantine, or are vulnerable due to age or a       

pre-existing medical condition. These type of claims may also be brought by employees who have child-care  

issues due to the closure of a school or daycare, or  individuals who need to care for a family member.  

Employers should be consult with their employment attorney before issuing discipline or terminating employee 

related to absences related to Covid-19. Even when employees exhaust their leave entitlement—or when leave 

is otherwise  unavailable—the employee may be entitled to take time off or work from home as a reasonable 

accommodation under state and federal law. Refusing to discuss requests for a reasonable accommodation may 

result in litigation citing violation of the ADA. Moreover, Governor Whitmer has signed several Executive Orders, 

most recently Executive Order 172, which prohibits employers from disciplining, discharging, and/or retaliating 

against an employee who stays home when (s)he is at risk of infecting others with Covid-19. Pursuant to        

Executive Order 172, employers must treat such employees as if they have taken leave under the Paid Medical 

Leave Act.  

Employees are also protected from retaliation pursuant to the Michigan Whistleblower Protection Act if they 

report a violation or suspected violation of law to a public body. Thus, if your employee reports a suspected 

OSHA violation, wage and hour violation, or any other suspected violation of law to a public body, including    

suspected unsafe working conditions related to Covid-19, employers must take care not to retaliate against the 

employee with regard to the terms and conditions of their employment. An employee who prevails on a      

whistleblower claim can recover economic damages and payment of their attorney fees if they can prove a 

causal connection between the adverse employment action and a report of a violation or suspected violation of 

law to a public body.  

 LEGAL ADVISOR   

http://www.gcms.org
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Workplace compliance guidelines have frequently 

changed over the past few months. Employers 

should routinely check for updates from the U.S.  

Department of Labor website and the State of    

Michigan Wage and Hour Division website, which 

have been updating guidelines and addressing      

frequently asked questions about leaves of absence, 

work-from-home arrangements, and wage and hour 

issues. Despite the novel issues that may arise during 

this pandemic, many classic best practices for    

avoiding litigation still apply. Employers should     

welcome dialog with their employees regarding    

employment related concerns and maintain          

confidentiality regarding personal information shared 

by employees. Employers should continue make sure 

the reasons behind any employment decisions are 

well-documented, should discipline become          

necessary. Finally, employers should work closely 

with their legal team when dealing with employee 

discipline, terminations, furloughs, leave requests 

and other employment decisions. When possible, 

employers should strive to be flexible and creative 

when approaching COVID-19- related employment 

issues. Both employers and employees are navigating 

new territory. Many employees have legitimate fears 

about the coronavirus. Mitigating this fear will make 

the workplace more tolerable for everyone.          

Supervisors should be trained to be empathetic.  

Employees who feel that their voices have been 

heard are less likely to file lawsuits. If you have   

questions regarding employment concerns related to 

Covid-19, or questions regarding any other            

employment-law related topic, contact Nancy       

Chinonis at Cline, Cline & Griffin, PC (810)-232-3141.  

Virtual  

President’s Ball 

November 7, 2020 

http://www.gcms.org
http://www.ccglawyers.com/
http://gcms.org/
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Sovita 
Credit Union 

http://www.gcms.org
http://www.sovitacu.org/
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GUEST EDITORIAL 

 

Although there are twenty four hours in a day and seven days in a week, most people just don’t seem 

to have a couple of hours to spend on community service. They don’t seem to realize that without   

community service, we would not have a vibrant quality of life. It is 

important to the person who serves as well as to the recipient since 

it is the way in which we ourselves grow and develop. Audrey    

Hepburn, one of Hollywood’s legends and my favorite actress, once 

said, “If you ever need a helping hand, it is at the end of your arm. 

As you get older, you must remember you have a second hand. The 

first hand is to help yourself. The second hand is to help others.” 

To be a volunteer, all it takes is a caring thought about a fellow    

being, realizing that one could make a positive difference in  another 

person’s life, that all we have in the world is each   other and that 

our lives are meant to be shared. My mother, always, said that it is a 

crime not to help a needy person. We should think of giving not as a 

duty, but as a privilege. 

As the volunteer spouse affiliate of the Medical Society, the Alliance 

offers several opportunities to serve our  community. I thank all of 

our members for their time and money spent for goodwill of others 

who are very much in need. 

     A Call to Volunteer!! 
Whatever Happened to Volunteerism? 

  Lakshmi K. Tummala 

It is uniquely human to have feelings and   emotions that help us to empathize with our fellow beings. 

Alas, gone are the days when one would take the time to meet and get to know one’s neighbor, go 

door to door to collect money to help with a charity, help   prepare meals at a local soup kitchen or 

donate to a worthy cause. Many women were stay-at-home moms who were busy taking care of 

housekeeping, family meals and their children’s needs like driving them to school and activities.  Yet, 

these spouses found time to volunteer in their children’s school, the local hospital or their church. 

They saw the pleasure of giving than  receiving.  

Times have since changed, so have lifestyles and priorities. Some spend their leisure time on the 

golf course or in a gym. Of course, it is   important to be healthy and physically fit. I am told that there 

is no better exercise for your heart than reaching down and helping lift someone else up. Through 

our  willingness to help others, we can learn to be happy rather than be depressed. We need to know 

that we have an obligation to give back to the  community what we take from it. 

http://www.gcms.org
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President’s Virtual Ball 

 

Premiere - $10,000 Level Sponsor 

Includes: One Full-Page Ad* in the January 2021 GCMS Bulletin, a link to your website from your ad, special    

mention in advertising and promotions relating to the Presidents' Ball, acknowledgement in the event program and at 

the virtual podium, and a sponsorship of a Dinner Business Meeting. 

Platinum-$5,000 Level Sponsor 

Includes: One Full–Page Ad* in the January 2021 GCMS Bulletin, a link to your website from your ad, special    

mention in advertising and promotions relating to the Presidents' Ball and acknowledgement in the event program 

and at the virtual podium. 

Gold-$2,500 Level Sponsor 

Includes: One Half-Page Ad* in the January 2021 GCMS Bulletin,  special mention in advertising and promotions 

relating to the Presidents’ Ball and acknowledgement in the event program and at the virtual podium. 

Silver- $1,500 Level Sponsor 

Includes: One Quarter-Page Ad* in the January 2021 GCMS Bulletin, special mention in advertising and promotions 

relating to the Presidents’ Ball and acknowledgement in the event program and at the virtual podium. 

Bronze-$750 Level Sponsor 

Includes: Business Card Size Ad* in the January 2021 GCMS Bulletin, special mention in advertising and promotions 

relating to the Presidents’ Ball and acknowledgement in the event program and at the virtual podium. 

Gold Star– Generous Donation 

Includes: Special mention in advertising and promotions relating to the Presidents’ Ball, and acknowledgement in 

the even program and at the virtual podium. 

 

 

*GCMS will place ads at its discretion upgrading to premium placement if possible . 

 

 

http://www.gcms.org
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   Happy birthday doctor!

 

 

 

  SEPTEMBER 

 october 

http://www.gcms.org
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https://www.commit2fit.com/
https://www.umflint.edu/reccenter/virtual-fitness
https://crim.org/mindfulness/
https://www.youtube.com/channel/UCRyHQ2bu3Wbc5J5UrZAm1nw/videos
https://ymca360.org/
https://www.arthritis.org/search/results?query=online%20exercises
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